HTW 9 REPORT  - SUB-COMMITTEE ON HUMAN ELEMENT, TRAINING AND WATCHKEEPING
Eighth session of the Sub-Committee, was held at the IMO Headquarters,4 Albert Embankment, London, SE1 7SR, from 6 – 10 February 2023 under the Chair, Mr Haakon Storhaug, Norway, and Vice Chair, Mr Rafael Cigarruista, Panama.
The Sce Gen opened the meeting focussing on:
· STCW Comprehensive Review and work to achieve a Road Map for the Review
· Highlighted bullying and sexual harassment
The full statement can be found at:
https://www.imo.org/en/MediaCentre/SecretaryGeneral/Pages/Secretary-GeneralsSpeechesToMeetings.aspx
1. Agenda item 1  - Adoption of the Agenda 
a. HTW 9/1/2 – Sec – Published on IMODOCS on 3 Jan 23 – outlines revised Working and drafting Groups to be established during the meeting.  Draft Terms of reference have not yet been published.
b. Working Group 1 on the Comprehensive Review of the 1995 STCW-F Convention (agenda item 8); 
c. Working Group 2 on the Comprehensive Review of the 1978 STCW Convention and Code (agenda items 7 and 14);
d. Drafting  Group  on Model training Courses (Agenda Item 3)
e. A working group on the implementation of the 1978 STCW Convention (agenda item 6) might be established, depending on the outcome of discussions in plenary. 

2. Agenda item 2 – Decisions of other IMO bodies 
a. HTW 8/2 – Sec – Outcome of Outcome of LEG 109, MSC 105, C 127 and III 8
b. LEG 109/16/1, paragraphs 4(c).4, 4(d).3 and 4(d).6 (Joint Tripartite ILO/IMO Working Group (JTWG) to Identify and Address Seafarers' Issues and the Human Element) 
c. MSC 105/20, paragraph 16.14 and 20.4.11.3 (instruction to the JTWG to "consider bullying and harassment in the maritime sector, including sexual assault and sexual harassment, taking into account information submitted by interested parties, with a view to providing recommendations for future steps, including the development of legislation, mechanisms and policies, and the launching of awareness campaigns by relevant stakeholders, aimed at reporting and addressing these matters") 
d. C 127/D, paragraphs 20.2 to 20.4 (endorsement of the actions relating to the establishment and terms of reference of the JTWG; and nomination of Governments as IMO representatives) 
e. HTW 9/2/1 – Sec -  IMO Code List on ship crew rank or rating
f. HTW 9/2/2 – Sec – Outcome of MSC 106
g. The above issues will be taken under the relevant Agenda Items
h. HTW 9/2/3 – Ukraine – Impact of the Russian Federation's aggression against Ukraine on the functioning of the system of maritime educational and training institutions in Ukraine
i. Over 100 ships and over 1,000 seafarers were trapped in Ukraine ships.  This has been generally resolved although there are stiil more than 60 vessels stranded which have not been allowed to leave in the Black sea initiative.  Many of these seafarers have been replaced by volunteers and locally employed seafarers.  Most vessels are can leave at short notice although a number have been seriously damaged beyond repair. 
j. Ukraine introduced their paper and that the actions of Russia are against that of International Law following their full scale invasion of Ukraine in Feb 22.  Highlighted the loss of life  and in particular of the seafarers and their families, the damage of the marine Industry in and to Ukraine.  Their full statement will be attached to the report of the Sub-Committee.
k. Sweden followed with a statement from the EU expressing their solidarity with Ukraine and condemned the actions of Russia and demanded they cease operations and remove all their forces and return all territories to Ukraine.  Praised Ukraine’s rights to defend their sovereign territory Russia disinformation programme and cyber attacks.  Condemned Russia use of illegal seafarers documents and urged all nations to take no action in acknowledging these documents.  That as Russia has ignored the International communities condemnation of their action and ceasing of operations the EU fully supports Ukraine’s Paper and its recommendations in Para 17.  They recommended that Para 17.4 on illegal certificates be sent to the MSC for further guidance to be given to Flag and Port States of how to act. Their full statement will be attached to the report of the of HTW 9.  This was followed by support from many nations – France, Japan, USA, Canada, Australia, Netherlands, Norway, Spain, Denmark, Italy, Cyprus, Portugal, Greece, Iceland, Panama (Only on the issue of Seafarers stuck in Ukraine urging Secretariat to continue their efforts to get them out).  Russia replied to the Paper by saying that Russia is providing as much help as necessary on the Black Sea initiative and that they are working with the secretariat on getting seafarers stuck in Ukraine.  Also said that the Ukraine paper should be published sooner rather than on the deadline to allow delegations to reply.  Accused Ukraine of inaccurate facts in their paper of the use of S300 rockets as attack weapons.  The full rebuttal can be seen in the Report of HTW 9 highlighting that HTW and MSC does not have the authority to discuss the issues raised in the Ukraine Paper.  Ukraine replied that there area not military experts to discuss the S300 missile, but for more that 6 months Russia has been using these missile to attack targets.
l. The Chair reiterated the Counsel’s statement of the issue and the urgent need to evacuate seafarers stuck in Ukraine, underscore the importance of the Maritime training in Ukraine and the issuance of lawful certificates.  Seek guidance from the MSC  for Flag and Port states on handling of the illegal Russian seafarer certificates



3. Agenda item 3 – Validated Model Training Courses (Drafting Group)
a. The Sub Committee will take the following papers on Model Courses as well as those deferred from HTW 8 and 7.
b. HTW 8/3 and Add.1 – Sec – Report on the model courses programme under the Revised guidelines for the development, review and validation of model courses (MSC-MEPC.2/Circ.15/Rev.2) and Proposed way forward for the consideration and validation of model courses- - Validated
c. HTW 8/3/1 and Add.1 – Sec - Report of the Review Group on the draft new model course on Engine-room resource management and Draft new model course on Engine-room resource management- Validated
d. HTW 8/3/2 and Add.1 - Sec – Report of the Review Group on draft revised model course 3.25 on Security awareness training for all port facility personnel and Draft revised model course 3.25 on Security awareness training for all port facility personnel - Validated
e. HTW 8/3/3 and Add.1 – sec – Report of the Review Group on draft revised model course 3.26 on Security training for seafarers with designated security duties and Draft revised model course 3.26 on Security training for seafarers with designated security duties- Validated
f. HTW 8/3/4 and Add.1 – Sec – Report of the Review Group on draft revised model course 3.27 on Security awareness training for all seafarers Draft revised model course 3.27 on Security awareness training for all seafarers- Validated
g. HTW 7/3/1 and Add.1 – Sec  - Report of the Review Group on the draft new model course on Passenger safety, cargo safety and hull integrity training and Draft new model course on Passenger safety, cargo safety and hull integrity training- Validated
h. HTW 7/3/2 and Add.1 – Sec – Report of the Review Group on draft revised model course 2.03 on Advanced training in firefighting and Draft revised model course 2.03 on Advanced training in firefighting- Validated
i. HTW 7/3/3 and Add.1 – Sec – Report of the Review Group on draft revised model course 1.22 on Bridge resource management and Draft revised model course 1.22 on Bridge resource management - Validated
j. HTW 9/WP.3 -  Sec - Validated Model Training Courses- Report of the Intersessional Drafting Group 1 on Model Courses - Validated
k. HTW 9/WP.4 – Sec - Validated Model Training Courses- Report of the Intersessional Drafting Group 2 on Model Courses – Validated
l. HTW 9/WP.5 – Sec - Validated Model Training Courses- Report of the Intersessional Drafting Group 3 on Model Courses - Validated
m. HTW 9/3 – Sec – Report on the model courses programme under the Revised guidelines for the development, review and validation of model courses (MSC-MEPC.2/Circ.15/Rev.2) – The actions requested of the Sub-committee were all agreed and actioned as required by Plenary and the Secretariat.
n. HTW 9/3/1 and Add.1 – Sec – Report of the Review Group on draft revised model course 1.23 on Proficiency in survival craft and rescue boats other than fast rescue boats and Draft revised model course 1.23 on Proficiency in survival craft and rescue boats other than fast rescue boats – Sent to the DG for review and validation
o. HTW 9/3/2 and Add.1 - Sec – Report of the Review Group on draft revised model course 1.24 on Proficiency in fast rescue boats  and Draft revised model course 1.24 on Proficiency in fast rescue boats - Sent to the DG for review and validation
p. HTW 9/3/3 and Add.1 – sec – Report of the Review Group on draft revised model course 1.20 on Fire prevention and fire fighting and Draft revised model course 1.20 on Fire Prevention and Fire Fighting - Sent to the DG for review and validation
q. HTW 9/3/4 – IMSO –Proposal to review/update model training courses for General and Restricted Operator's Certificate for the Global Maritime Distress and Safety System – The report of the Drafting Group can be found at HTW 9/WP.10 

4. Agenda item 4 – Role of the Human Element 
a. HTW 9/Inf.4 – Russia – Information about the implementation of training programmes for MASS (Maritime Autonomous Surface Ships) personnel in the Russian Federation – Interesting for background reading and will be submitted to MSC 107 for discussion.
b. HTW 9/Inf.5 – Singapore –  Assessing human element in navigational safety using artificial intelligence (AI)-based tools in a simulator
c. HTW 9/INF.7 – Chile – Experience of conducting courses on navigation in polar waters for more than 30 years.
d. HTW 9/INF.8 – Chile – Experience gained from the use of remote training during the COVID-19 pandemic
e. Information papers only and of no interest unless annotated above.
f. The Sub-Committee noted that MSC 105 had invited all relevant IMO bodies to assess their respective involvement in the human element within their remit and report back to the Committee with a view to devising an outline for a holistic approach on the human element, taking into account resource and budgetary implications within the Organization (MSC 105/20, paragraph 16.3), and that this invitation was currently under consideration by relevant bodies, the outcome of which would be reported back to the Committee. Recognising that it played a leading role on the human element, the Sub-Committee invited interested Member States and international organizations to submit proposals to a future session of the Sub-Committee, outlining a holistic approach on the human element based on the instructions by, and the information to be reported to, the Committee by other IMO bodies, taking into account resource and budgetary implications within the Organization. 
g. The Sub-Committee also noted that the first meeting of JTWG took place from 13 to 15 December 2022, which had agreed on the guidelines on seafarer abandonment, and that the outcome of the meeting would be reported to the ILO Governing Body and IMO Legal Committee in 2023. It was also noted that the second meeting of JTWG was scheduled to take place at the end of 2023 and was expected to consider the issue of bullying and harassment in the maritime sector, including sexual assault and sexual harassment (SASH). 
h. 
i. Bullying and SAH will be on the Agenda for the IMO/ILO Jt WG at the end of 2023 and the Abandonment of Seafarers in 2024.
j. The Sub-Committee noted that, having recognized the need for joint action with ILO to tackle bullying and harassment in the maritime sector, including sexual assault and sexual harassment, with the objective of ensuring a safe workplace for seafarers, MSC 105 (MSC 105/20, paragraphs 16.13 and 16.14) had: 
i. instructed JTWG (under paragraph 4(c) of its terms of reference) to "consider bullying and harassment in the maritime sector, including sexual assault and sexual harassment, taking into account information submitted by interested parties, with a view to providing recommendations for future steps, including the development of legislation, mechanisms and policies, and the launching of awareness campaigns by relevant stakeholders, aimed at reporting and addressing these matters", subject to endorsement by the Council; 
ii. invited Member States and international organizations to submit relevant information on these matters directly to JTWG, as and when the meeting was convened; requested the Secretariat to contact the ILO Secretariat in order to: 
iii. notify ILO of these decisions, for agreement by the ILO Governing Body; and 
iv. set a suitable date for the holding of the meeting of JTWG at the earliest opportunity; and encouraged: 
1. Member States to implement mechanisms and adopt relevant policies and legislation to protect seafarers; and  
2. shipping companies to implement internal monitoring, reporting and prevention policies, as well as procedures aimed at eliminating all forms of bullying and harassment on board ships and to take corrective action against persons engaging in unacceptable behaviour and practices of this nature. 

5. Agenda item 5 – Reports of Unlawful Practices associated with Certificates of competence.
a. HTW 9/Inf.2 and Add.1 – Sec – Reports on fraudulent certificates – although an Inf Paper, it is worth reading for information and might be worth highlighting to the Federation for our shipmasters.  This Paper was noted and it was reiterated that member states should provide the secretariat  with updated information. We all need to be alert to this issue and should publicise this on our website.

6. Agenda item 6 – Implementation of the STCW Convention (Working Group 3)
a. HTW 9/6 – USA - Report of the Correspondence Group
b. The Correspondence Group was instructed by the Sub-Committee to take into account the comments made and decisions taken at its eighth session to: 
i. [bookmark: _GoBack]further consider and finalize the draft streamlined guidance, as set out in annex1 to document HTW 8/WP.5, ensuring that it conforms to the provisions of the STCW Convention and Code; 
ii. consider and prepare draft procedures regarding the consideration of information communicated in accordance with article IV and regulation I/7 of the STCW Convention and section A-I/7, paragraphs 2 and 3 of the Code, based on the annex to document HTW 8/6/1, ensuring that it conforms to the provisions of the STCW Convention and Code; 
iii. prepare recommendations and proposed procedures, including criteria, for the development of a dynamic list of Parties giving full and complete effect to the relevant provisions of the STCW Convention and Code; and 
iv. submit a report to HTW 9. 
c. HTW 9/6/1 – Sec – Comments on HTW 9/6
d. HTW 9/6/2 – Iran - Comments on HTW 9/6
e. HTW 9/6/3 – Iran - Comments on HTW 9/6/1
f. It was agreed that this work should be put on hold until the Comprehensive Review has taken place as the work done by the CG has not reached a sufficient state of completeness as the sub-committee would like and there is insufficient resource within the secretariat.  These papers will not be sent to the WG for any further work.
g. The Report of the WG can be found at HTW 9/WP.11

7. Agenda item 7 – Comprehensive Review of the 1978 STCW Convention and Code (Working Group 2) 
a. MSC 105/20, paragraphs 16.18.2 and 18.13 (prioritization of the work for the development and finalization of STCW training provisions on bullying and harassment in the maritime sector, including sexual assault and sexual harassment; and preparation of a road map) 
b. HTW 9/7/1 – USA – Proposal for aims and principles of the comprehensive review and revision of the STCW Convention and Code
c. HTW 9/7/5 – Republic of Korea – A review of the amendment to the STCW Convention: provisions on human rights training including bullying, sexual assault and harassment prevention
d. HTW 9/7/8 – Bahamas, Brazil, Dominica, Kenya, Saudi Arabia, South Africa, Türkiye, Viet Nam, Abuja MoU, OCIMF, IFSMA, InterManager, IMHA and WISTA International- Training provisions on psychological safety addressing bullying, sexual assault and harassment in the maritime sector – Note IFSMA is a cosignatory to this paper – The above 3 papers and ITF Comments in HTW 9/7/12 were discussed and it was agreed that to refer these papers to the Working Group for action.  
e. HTW 9/7 – ICS – Proposal for aims and principles of the comprehensive review and revision of the STCW Convention and Code
f. HTW 9/7//2 – Georgia and Iceland – Proposed amendments to the methods for demonstrating competence required in table A-VI/1-2 and table A-VI/2-1 of the STCW Code
g. HTW 9/7/3 – USA – Review Process and Issues for Review
h. HTW 9/7/12 – ITF – Comments on documents HTW 9/7, HTW 9/7/1 and HTW 9/7/3
i. HTW 9/6/13 - Japan – Comments on documents HTW 9/7 and HTW 9/7/3
j. HTW 9/7/14 – ICS and ITF – Comments on HTW 9/7 – This Paper highlights The Maritime Just Transition Task Force and the Global Industry Peer Learning Group which is a global sectoral initiative, set up during COP 26 in 2021, by ICS, ITF and the United Nations Global Compact, alongside IMO and ILO, to ensure that shipping's response to the climate emergency puts seafarers at the heart of the solution, complemented by globally established Just Transition principles.  The Task Force sets out recommendations to help unlock the seafarer training and skills needed to support shipping's decarbonization goals.
k. HTW 9/7/4 – Australia, Austria, Belgium, Bulgaria, Canada, Croatia, Cyprus, Czechia, Denmark, Estonia, Finland, France, Georgia, Germany, Ghana, Greece, Hungary, Iceland, Ireland, Italy, Latvia, Lithuania, Luxembourg, Malta, Netherlands, Philippines, Poland, Portugal, Romania, Singapore, Slovakia, Slovenia, Spain, Sweden, Ukraine, EC and IAMU - Proposal for aims and principles of the comprehensive review and revision of the STCW Convention and Code 
l. HTW 9/7/6 – ICS – List of high-level areas identified for comprehensive review of the STCW Convention and Code
m. HTW 9/7/7 – India – Proposal for the principles of review process and identification of issues
n. HTW 9/6/9 – China – Proposed road map for the comprehensive review of the 1978 STCW Convention and Code
o. HTW 9/7/10 – China – Proposed principles and specific areas of the review
p. HTW 9/6/11 - IMSO – Proposed amendments to section A-IV/2 and section B-IV/2 of the STCW Code
q. HTW 9/7/12 – ITF – Comments on documents HTW 9/7, HTW 9/7/1 and HTW 9/7/3
r. HTW 9/6/13 - Japan – Comments on documents HTW 9/7 and HTW 9/7/3
s. HTW 9/Inf.6 – Republic of Korea n- Necessity of the rationalization and convergence of the existing and new competencies towards developing relevant provisions relating to the operational personnel of Maritime Autonomous Surface Ships (MASS)
t. All of the above papers have  worthy points to consider.  A Working Group has now been proposed by the Chair to take this issue forward.  Terms of reference have yet to be proposed, but I expect it to be based on “Aims and Principles of the comprehensive review and revision of the STCW Convention and Code” as highlighted in the majority of the papers submitted above   IFSMA has set up an internal Working Group to take this forward under the Chair of DMO, Jens Marquard Sorensen, who is currently recruiting a key number of IFSMA Shipmaster members to assist.  The Chair of the IFSMA Working Group will be key to attend any IMO Working and Correspondence Groups to take forward IFSMA Interests and will develop and follow an agreed IFSMA Policy.
u. All of the above papers were forwarded to the Working Group for consideration and discussion.  The Terms of Reference of the WG are as a priority:
i. consider STCW training provisions on bullying and harassment in the maritime sector, including Sexual Assault and Sexual Harassment (SASH), taking into account documents HTW 9/7/1, HTW 9/7/5, HTW 9/7/8 and HTW 9/7/12 and prepare relevant draft amendments to the STCW Code, as appropriate; consider on how to proceed with the whole workload ………… and
ii. advise the Sub-Committee, in particular, on the consideration of matters such as psychological safety or other related matters during the comprehensive review;
v. taking into account documents HTW 9/7, HTW 9/7/3, HTW 9/7/4, HTW 9/7/6, HTW 9/7/7, HTW 9/7/9, HTW 9/7/10, HTW 9/7/12, HTW 9/7/13 and HTW9/7/14, as well as documents HTW 9/7/2, HTW 9/7/11 and HTW 9/INF.6, 
i. undertake a preliminary assessment of the scope of the work to be conducted; 
ii. prepare aims and  principles for the comprehensive review of the STCW Convention and Code; and 
w. preliminarily identify specific areas to be reviewed using document HTW 9/7/4 as the base document, with a view to approval by the Committee; 
x. The Working Group had little time to do its work, but it was agreed to develop a new competence on prevention and response to bullying and harassment, including SASH, using the proposal in document HTW 9/7/1 as a basis. 
y. The Group also, recognizing that cultural and generational differences could be catalysts/sources of bullying and harassment, agreed to introduce cultural and generational gap awareness in the existing competence of "Contribute to effective human relationship on board ships" in table A-VI/1-4, during the comprehensive review of the STCW Convention and Code. 
z. During consideration of document HTW 9/7/8 and draft competence on psychological safety additionally proposed by Dominica, the Group, having an extensive discussion on whether and how to include elements of psychological safety in the new competence on bullying and harassment, noted the following views:  
.1  the concept of psychological safety was broader than the issue of bullying and harassment, including SASH; 
.2  the language and understanding of terminology related to psychological safety was essential for this work and for the maritime sector to make progress; and 
.3  creating a psychologically safe workplace was key to attract young people to this industry; 

A) The Group also noted the following clarifications on the proposal made by the delegation of Dominica: 
.1  there was wide support in plenary and in this Working Group, understanding how serious and important it is to educate new and existing seafarers on psychological safety; 
.2  the delegation of Dominica was seeking a way to speed up the bureaucratic process to provide actionable and pragmatic information to training institutions globally; 
.3  this new competence would allow training institutions to provide an additional sub-course next to or on top of the existing PSSR course, which would allow for a smooth integration into the existing course; and 
.4  by addressing the topic of psychological safety, the maritime industry would be communicating to current and future seafarers the need for proactivity, for greater established standards, thus increasing confidence and job satisfaction in the industry. 

B) The delegation of Dominica further clarified that the intention of the proposal was to open discussions regarding psychological safety and the new competence, in order to expedite the process during this session. Should the Group achieve agreement on this text, support in plenary for prioritizing this important work could be requested. 
C)  Following the intervention by the delegation of Dominica, the delegation of Australia expressed its support for the inclusion of a competency relating to psychological safety within the minimum standard of competence for personal safety and social responsibility (table A-VI/1-4). The delegation of Australia took this opportunity to explain, in practical terms, the important role that psychological safety plays in establishing an environment that encourages the identification and intervention during situations of bullying, harassment, and SASH. Australia highlighted that without psychological safety in the workplace, the issue of bullying, harassment and SASH was unlikely to ever be properly addressed. 

D) Following discussion, the Group agreed that developing a set of new standalone competence(s) on psychological safety was the preferred option rather than introducing elements of psychological safety in the competence on bullying and harassment, including SASH. 

E) While expressing the Group's appreciation to the delegation of Dominica for the proposal and reiterating the Group's support for the development of a competency relating to psychological safety in table A-VI/1-4, considering time constraints and that there was no concrete proposal ready for consideration, the Group was not able to develop a relevant competence on psychological safety and agreed to develop it as part of the work for the comprehensive review of the STCW Convention and Code and advised the delegation of Dominica to submit a document for consideration at the next session of the Sub-Committee. 

aa. The Sub-Committee directed that a Correspondence Group be set up to take forward the work on the Comprehensive Review of the STCW Convention and Code, under the coordination of [xxx],* to: 
i. taking into account decisions and comments made in Plenary and documents HTW 9/7, HTW 9/7/3, HTW 9/7/6, HTW 9/7/7, HTW 9/7/8, HTW 9/7/9, HTW 9/7/10, HTW 9/7/12, HTW 9/7/13 and HTW 9/7/14, as well as documents HTW 9/7/2, HTW 9/7/11, HTW 9/INF.6 and the aims and principles identified in HTW 9/WP.9 to: 
ii. preliminarily undertake the identification of the specific areas to be reviewed; and.
iii. prepare a roadmap for the comprehensive review of the STCW Convention and Code, 
iv. based on document HTW 9/7/4; 
v. prepare draft terms of reference in accordance with the template set out in annex 3 to document HTW 4/3 for the revision of Model Course 1.21 on Personal Safety and Social Responsibilities to include the competence on prevention and response to bullying and harassment, including SASH; and 
vi. submit a report to HTW 10. 
ab. Jens Marquard Sorensen (jms@ledernesoefart.dk) of DMO will coordinate this work with his Working Group. The delegation of Sweden will Chair the Correspondence Group.  Following this decision there was a long discussion on how the CG would work and the possibility of an Intersessionary Working Group. The Chair of MSC(USA) drew the attention of the Sub-committee to the TOR of the CG which was specifically restricted at this stage and therefore insufficient work for an ISWG.  This was agreed. It was also considered that once the initial Road Map work had been completed and agreed by the next MSC and sent back to HTW 10, then this would be the stage of having an ISWG. This was agreed despite the protestations of Dominica. 
ac. The full Report of the Working Group can be found at HTW 9/WP.9, but the lead of the IFSMA delegation on the Working Group will forward a separate report for completeness.
IFSMA Report of the Working Group on the Comprehensive Review of the 
1978 STCW Convention and Code
The Working Group on the Comprehensive Review of the 1978 STCW Convention and Code, chaired by Capt. Zheng Yi (Singapore), met from 7 to 9 February 2023. 
A full report of the Working Group is attached. The main topics discussed were the following: 
STCW training provisions on bullying and harassment in the maritime sector, including Sexual Assault and Sexual Harassment (SASH)
The Group agreed to develop a new competence on bullying and harassment, including SASH using the proposal in HTW 9/7/1 as a basis and finalized the draft amendments in table A-VI/1-4 of the STCW Code. 
It was agreed to include cultural and generational gap awareness in the competence of “Contribute to effective human relationship on board ships”.
There was an extensive discussion on whether or not to include a requirement for maintaining the competence on bullying and harassment, including SASH, such as a 5 years refresher course or other forms of courses. The US warned against watering down the issue of bullying and harassment, including SASH as this will prevent the necessary cultural change. There is a need for not only raising awareness among new seafarers but also among existing ones. A refreshment course was discussed as one possible solution, but in the end, the issue was put aside for consideration at a later stage.
Psychological safety 
There was a lengthy discussion on this, with ICS and others arguing the term was too broad and should not be part of the bullying and harassment, including SASH agenda. Dominica pushed strongly for including Psychological Safety as soon as possible, as did IFSMA, since a psychologically safe working environment is a precondition for solving matters regarding bullying and harassment. It was agreed to develop Psychological Safety as a standalone competence, but due to time restraint the issue was put aside for now, and Dominica was advised to submit it to HTW-10 or address it in the plenary on 10 February. IFSMA will continue to push for this as an important element of the SASH agenda. 
Aims and principles for the comprehensive review of the STCW Convention and Code
Aims and principles were prepared and can be seen in the WG report. IFSMA pushed for not including exceptions to the principle 2, which stated that the review should not downscale minimum existing standards of training, certification and watchkeeping for seafarers. This was accepted by the Group.
Identify specific areas to be reviewed
There was not enough time to discuss this but it was agreed that the list of areas which the Correspondence Group will eventually recommend will be non-exhaustive. 
Correspondence Group
As the Working Group did not finalise the tasks assigned to it, a correspondence group will be established. IFSMA will participate in the group. 


8. Agenda item 8 – Comprehensive Review of the 1995 STCW-F Convention – (Working Group 1)
a. HTW 9/8 – Japan -  Report of the Correspondence Group
b. HTW 9/8/1 – Iran – Proposed amendments to draft revised STCW-F Convention and draft STCW-F Code
c. HTW9/8/2 – Iceland, Netherlands, Spain, FAO, ILO and ITF – agreement on replacing the term fishing vessel personnel with the term fishers will be delayed until legal opinion has been received from the Legal Division which is hoped will be received in time for MSC 107 or 108.
d. HTW 9/8/3 – Russia – Proposals for specific requirements for refrigeration engineers – not supported
e. HTW 9/8/4 – Russia – Proposals for the specific requirements for engineer officers on fishing vessels powered by main propulsion machinery of less than 750 kW – Not supported
f. HTW 8 did not conclude its work on the Comprehensive Review and this will continue at HTW 9 to be completed this at this session and the WG was re-established.  Only papers HTW 9/8 and 9/8/1 were sent to the WG for further consideration and finalisation of the review.  
g. The report of the WG can be found at HTW 9/WP.7

9. Agenda item 9  - Development measures to ensure quality of onboard training as part of the mandatory seagoing service required by the STCW Convention 
a. HTW 9/9 – Russia – Report of the Correspondence Group
b. HTW 9/9/1 – Iran – Proposed amendments to section B-III/1 of the STCW Code in order to include guidance regarding the onboard training
c. HTW 9/9/2 – Iran – Proposed amendments to section B-III/6 of the STCW Code in order to include guidance regarding the onboard training
d. The Report of the Correspondence Group which should be taken forward in this item particularly the use of effective shore based training has a role and can replace some, but not all of the required onboard training.  It was decided further work is needed on this issue and that this Agenda Item would be better taken over by the Comprehensive Review of STCW.

10. Agenda item 10 – Development of Measures to facilitate mandatory Seagoing Service required under the STCW Convention
a. HTW 9/9 – Russia - Report of the Correspondence Group 
b. HTW 9/10 – India – Facilitating and rationalizing mandatory seagoing service for prospective officers 
c. India makes some very good points in their paper.  The specific issue of simulator training is most important and any suggestion from the CG Paper that simulator training can take the place all of required sea time onboard must not be supported, but given sufficient quality of simulator training it could certainly reduce sea service and it is worth bearing in mind that the Simulator training may deliver training that is better standardised around the world.  ICS stated that it is not the responsibility of shipowners to provide training berths for all those personnel wanting to be seafarers.  BIMCO acknowledged the need for onboard training but mandating this to include 3 trainees on all ships is not reasonable or indeed feasible.  This was reiterated by many.  IFSMA stated that the use of Full Simulator Training has significant benefits as it trains to a universal standard and that should be a standard course which examines to pass/fail standard.  Under these circumstance successful simulator training could replace some of the required sea training and this needs to looked at by the Comprehensive Review.  The Chair summed that there was a good discussion and that this required further work which should be done by the Comprehensive Review of STCW.  The mandating of training berths onboard was not supported.  This was agreed and therefore this output would be deleted from the deleted from the work of the Committee and be part of the Comprehensive Review.

11. Agenda item 11 – Development of Training provisions for Seafarers related to the BWM Convention
a. No papers submitted.  HTW 8 agreed a need for a unified approach should be taken and submit proposals to HTW9.
b. This NEW Output was therefore deferred to HTW10 and asked delegations to forward submissions as to whether this should be included in the Comprehensive Review.

12. Agenda item 12 – Biennial Status Report and Provisional Agenda for HTW 10
a.  No Papers yet submitted

13. Agenda item 13 – Election of Chair and Vice-Chair for 2023
a. Mr Haakon Storhaug, Norway, was re-elected as Chair and, Mr Rafael Cigarruista, Panama as Vice Chair

14. Agenda Item 14 - Any other business (Working Group 3)
a. HTW 8/WP.3 – Sec – Draft guidelines on mitigation measures to reduce risks of use and carriage for use of heavy fuel oil (HFO) as fuel by ships in Arctic waters – these were sent to the WG for further review, consideration and finalisation and provide advice for PPR 10.
b. HTW 9/WP.6 – Sec – Draft guidelines on the use of electronic certificates of seafarers – These amendments were not agreed and therefore the Guidelines will remain as written.
c. HTW 9/Inf.3 – Sec – Report on dispensations issued under article VIII of the STCW Convention – Information Paper only and therefore is was noted. 
d. Nothing of any significance for IFSMA.

15. Agenda Item 15 – Report to the Maritime safety Committee 
 
